This chapter provides information on procedures related to work-related injury and/or illness to regular State and EFF employees, as well as contract/agency crews. It also provides information on non-work-related medical treatment. CONFIDENTIALITY: Medical information and records related to an individual's claim are confidential and should not be discussed unless the information exchange is necessary to obtain medical assistance or to process the required documentation.
WORK INJURIES/ILLNESSES GENERALLY COVERED
• Accidental injury arising out of or in the course of employment • Breakage of prosthetic devices which function as part of the body such as eyeglasses/contact lenses, hearing aids, or dentures as a direct result of duty performance, e.g., a limb falls and breaks an employee's glasses This form will be submitted with the original Employee Report of Occupational Injury or Illness Form 07-6100 and will be included in the injury package sent to the Finance Section or Home Unit Admin, whichever is applicable.
At no time should employees comment on the likelihood of a claim being covered other than to inform the injured or ill party of their financial liability if the claim is determined not to be work related.
Final determination of work-related validity is the responsibility of the Adjustor. It is important that an employee is forewarned that they may be liable for any medical costs incurred if the injury/illness is determined NOT to be work-related. The following is only for TCC employees! 24/7 injury helpline: 1-800-553-8041. By using this helpline, you can avoid the paperwork, report your claim over the phone and receive a claim number right away. 
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EMERGENCY MEDICAL CARE
Emergency medical care should be obtained from the nearest qualified physician or hospital. Employees will be responsible for all medical expenses if the injury/illness is not covered by worker's compensation. Before leaving the medical treatment facility, the employee or accompanying Admin will need to obtain a doctor's work release. If the employee does not receive a full release, any restrictions or limitations should be provided by the doctor in writing. Employees will not be allowed to return to work without the doctor's written release to work.
PRESCRIPTIONS
All employees should bring with them enough of their prescribed medication to last the entire assignment. Situations arise where it is necessary to obtain a prescription while on an incident due to injury or illness. The employee will be responsible for the charges if the adjustor determines the injury or illness is not work-related. If the work relatedness of the injury or illness is questionable, the medications are charged to the employee's commissary. The employee can seek reimbursement from the adjustor.
Prescriptions can be paid for as follows:
 Injured employee pays up front and seeks reimbursement from adjustors  Pharmacy charges the adjustor directly (if not work-related, employee will be responsible for the charges) -follow up with the Pharmacy may be required if a claim number has not yet been issued  A PCard may be used to purchase the medication:
o The cardholder must then:
• Request a Resource Order (S-number) from the Incident for the purchase • Inform the Incident Finance Section that the cost of the medication is to be entered on the injured/ill employees' OF-288 as a payroll deduction (they will need a copy of the receipt) • Make sure that the charge is showing up on the employees' OF-288 as a payroll deduction (if regular State employee, must be noted on Timesheet as well) • Make a copy of the receipt to turn in with the Resource Order to reconcile the charge and give the original to the injured/ill employee o The injured/ill employee:
• Turns in the receipt to the adjustor for reimbursement
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STATE OF ALASKA CREWS OR EMPLOYEES ON OUT OF STATE ASSIGNMENT
Federal Agency Provided Medical Care (APMC) may be utilized for State of Alaska employees and crews on a federal or out-of-state assignment. Refer to the Interagency Incident Business Management Handbook for explanation of APMC coverage and forms required.
All State of Alaska employees must fill out the Employee Report of Occupational Injury or Illness to Employer Form (Form 07-6100) if they seek any medical treatment, have a work-related injury or illness, or use APMC. If APMC is utilized, Form 07-6100 should clearly specify at the top, "APMC UTILIZED" to avoid duplicate payment. Any federal or medical forms filled out (i.e. physician's statement) should be attached to the original Form 07-6100.
AUTHORIZATION LETTER FROM THE DIRECTOR OF THE DIVISION OF FORESTRY
The intent of this letter is to show Canadian authorities and Canadian medical providers that State of Alaska Workers Compensation will cover Alaskan crews and overhead on fires in Canada for work-related injuries or illnesses. (See Form 6)
This letter should be offered to a provider only when treatment is refused for a truly work-related injury or illness. If treatment is refused due to payment method, there are three choices:
• The employee can pay and request reimbursement from the State's adjustor 
NON-WORK-RELATED MEDICAL TREATMENT FOR ALASKA NATIVES (INCLUDING AMERICAN INDIANS)
Prior to seeking treatment, be sure to notify the employee that:
• Worker's compensation does not cover non-work-related medical treatment • Their contract health organization will only cover emergency care
• The employee may ultimately be responsible for all expenses incurred
In addition, the two contract health agencies, ANMC and Tanana Chiefs have strict guidelines for what they will cover and what they will not cover. Documents with these guidelines can be found on Appendix A and Appendix B. Please refer to the crew list on Appendix C to determine which agency is medically responsible for the employee.
If a non-work-related injury, illness, dental problem interferes with the capacity to work and medical attention is warranted, reasonable effort should be made to find the closest Indian Health Care provider where services may be obtained. Call the provider to be certain the employee's visit will be covered. If not, a non-Indian Health Care Provider, dentist or doctor can be utilized, but the charge for the visit and any medications or prosthetic devices will be paid by the employee or paid by P-Card or other means and deducted from the employee's pay via commissary. 
NON-WORK-RELATED MEDICAL TREATMENT FOR NON-NATIVES
If the employee is not an American Indian or Alaska Native, seek medical treatment in the most practical and expedient manner. The employee should be informed that worker's compensation does not cover non-work-related problems and they will be responsible for all medical expenses if their claim is denied by the Worker's Compensation Adjustor. A Report of State of Alaska Report of Occupational Injury or Illness must be completed and submitted.
A Medical Log will be provided for the final fire package to the Home Unit.
TIMEKEEPING ADJUSTMENTS
For non-crew EFF, time ends at the time of arrival at the medical facility. For crew EFF, time ends at the time of arrival at the medical facility or 8 hours into shift time to meet the Crew Management Guide guarantee (whichever is greater). Time spent receiving care is noncompensable unless required to meet guaranteed hours.
